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As a signatory of the United Nations Global Compact
Charter since 2004, the ECF Group defends the
Sustainable Development Goals (SDG), a rational
development of our activities, a performance carried
out in a spirit of equity and protection of the interests
of its stakeholders, in respect of human dignity, social
values, and the environment. The ECF Group wishes to
involve all of its employees and business partners in a
responsible approach.

The ECF Group’s Ethics and Corporate Social
Responsibility Charter sets out key principles that
apply to all ECF Group activities and employees.

Through this Charter, the ECF Group sets out and
supports the values thatareits own. Itis supplemented
by the Group’s policies, charters, rules and guidelines,
some of which are available on the «ECF For Me»
Intranet or communicated on a case-by-case basis

according to the people in question.

We have adopted a “Whistleblowing” policy and
reporting system, a secure and confidential channel
for reporting issues, including violations of the ECF
Group Ethics Charter. The ethics and corporate social
responsibility charter is part of the conditions of
employment in the company, also available on the
«ECF For Me» Intranet.

Within the ECF Group, we share a great faith in our
main values:

«Create value for our stakeholders, according
to a management system that respects human
dignity, and act as a corporate citizen, in all of the
environments in which we operate».

To this end, we ensure that our Employees and
partners are aware of and adhere to the principles
relating to ethics, compliance and processing of
personal data, notably contained in this Charter, as
well as in our charters which can be consulted on the
ECF Group website.

Christophe Alaux
Chairman & CEO - ECF Group




1) Why we are committed to fighting corruption?
2) What are corruption and influence peddling?
3) Anti-Corruption efforts
4) Gifts and hospitality
5) Business Partners
6) Conflicts of Interest
7) Facilitation payments
8) Recruitment and appointment
9) Donations, patronage and sponsorship
10) Acquisitions and stakes
11) Combating fraud and keeping books and records

12) Efforts to combat money laundering, terrorist financing and tax
evasion

13) Whistleblowing system
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Anti-bribery and corruption code of conduct

WHY WE ARE COMMITTED TO FIGHTING
CORRUPTION

3| ANTI-CORRUPTION EFFORTS

WHAT ARE CORRUPTION AND INFLUENCE
PEDDLING?




Anti-bribery and corruption code of conduct




Anti-bribery and corruption code of conduct




Anti-bribery and corruption code of conduct

4| GIFTS AND HOSPITALITY




When you receive a gift or hospitality




When you offer a gift or hospitality




Anti-bribery and corruption code of conduct

5| BUSINESS PARTNERS

7| FACILITATION PAYMENTS

6| CONFLICTS OF INTEREST




Anti-bribery and corruption code of conduct

8| RECRUITMENT AND APPOINTMENT

9| DONATIONS, PATRONAGE AND SPONSORSHIP

10| ACQUISITIONS AND STAKES




Anti-bribery and corruption code of conduct

COMBATING FRAUD AND KEEPING BOOKS AND

A RECORDS

EFFORTS TO COMBAT MONEY LAUNDERING,
TERRORIST FINANCING AND TAX EVASION
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Anti-bribery and corruption code of conduct

13| WHISTLEBLOWING SYSTEM
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